United Workers Union

Why We're Opposing the Enterprise Agreement

1. Protections from 2020 EA removed. 5. Team Leaders are classed the same
Split shifts are returning. as a Team Member, not paid the

2. Pay rises do not keep up with minimum wage for their role.

inflation, will fall below the award over 6. No real overtime pay. It only begins
time. 60 minutes after your rostered shift.
3. No guarantee we won't fall below 7. Back pay only goes to May 2025,
minimum wage. not when the 2020 EA expired.

4. The Equivalency clause means 8. Trainees who are stuck on the

people with limited weekday traineeship for more than 12 months

availability get paid below minimum will still be paid the lower rate.

wage.
There's more to this story. Check out:
GrilldWorkersUnited.org/ea2025



United Workers Union
Isn‘t the union just delaying my pay rise?

No. The union has also applied to terminate the old 2020 agreement. If successful,
this means we’ll be moved onto the Fast Food Award, which is a significant pay rise
in the short term.

The union does want Grill'd workers to be covered by some sort of enterprise
agreement, as they generally perform better at serving employees than the award.
However, the one Grill'd has rammed through disadvantages and exploits workers.
That's why we've opposed it at the Fair Work Commission.

While there have been some small wins in this EA, they weren’t given to us; they
were forced onto Grill'd by pressure from the union and the FWC.

For more information visit: GrilldWorkersUnited.org/terminate2020



